**Code of Conduct for District 5 ARES Volunteers**

**Purpose**

District 5 ARES. based in Pierce County, Washington State, is committed to fostering a safe,
inclusive, and respectful environment for all volunteers, staff, and community members.
This Code of Conduct outlines the expectations for all volunteers to ensure our
organization upholds its mission and values.

**1. Respect and Inclusion**

- Treat all individuals with dignity, respect, and fairness, regardless of race, ethnicity,
gender, sexual orientation, age, disability, religion, or any other protected characteristic
under Washington State law (RCW 49.60).

- Foster an inclusive environment free from discrimination, harassment, or bullying.
- Listen actively and value diverse perspectives.

**2. Professional Behavior**

- Act with integrity, honesty, and accountability in all volunteer activities.

- Maintain confidentiality of sensitive information related to the organization, its clients, or
fellow volunteers, in accordance with Washington State privacy laws.

- Represent District 5 ARES, positively in the community and adhere to its mission and
values.

**3. Safety and Compliance**
- Follow all organizational policies, procedures, and safety guidelines.

- Comply with applicable Washington State laws, including those related to workplace
safety (RCW 49.17) and volunteer protections.

- Report any unsafe conditions, incidents, or concerns promptly to a supervisor or
designated contact.

**4. Conflict Resolution**

- Address conflicts or disagreements respectfully and constructively. - Seek assistance
from a supervisor or leadership if conflicts cannot be resolved independently.



- Refrain from retaliating against individuals who raise concerns or report violations.
**5. Zero-Tolerance Policy for Harassment**

District 5 ARES, has a zero-tolerance policy for harassment, including but not limited to
verbal, physical, or sexual harassment, as defined by Washington State law (RCW
49.60.180). Harassment includes unwelcome conduct, comments, or actions that create
an intimidating, hostile, or offensive environment.

- Any instance of harassment will result in immediate investigation and may lead to
immediate termination of volunteer status, without exception.

- Volunteers must report any incidents of harassment immediately to District 5 ARES
Leadership. Reports will be handled promptly, confidentially, and in accordance with
applicable laws.

**6. Substance-Free Environment**

- Do not use, possess, or be under the influence of alcohol, illegal drugs, or non-prescribed
controlled substances while performing volunteer duties.

- Adhere to Washington State laws regarding substance use, including RCW 69.50 (Uniform
Controlled Substances Act).

**7.Volunteer Commitment**

- Fulfill assigned duties to the best of your ability and communicate promptly if unable to
meet commitments.

- Attend required training sessions and follow organizational guidelines.
- Use organization resources responsibly and only for authorized purposes.
**8. Enforcement**

- Violations of this Code of Conduct, including any form of harassment, will resultin
corrective action. Harassment violations will result in immediate termination of volunteer
status due to our zero-tolerance policy. Other violations may lead to verbal or written
warnings, suspension, or termination, at the discretion of District 5 ARES leadership.

- Reports of misconduct will be handled promptly, fairly, and confidentially, in accordance
with organizational policies and Washington State law.

** 9, Acknowledgment**



By signing below, | acknowledge that | have read, understand, and agree to abide by the
District 5 ARES Code of Conduct, including its zero-tolerance policy for harassment. |
understand that failure to comply, particularly with the harassment policy, will result in
immediate termination of my volunteer role.

**Volunteer Name**:

**Signature**:

**Date**:




